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ISBS PROFILE
Indira School of Business Studies (ISBS), Pune, was established under the aegis of Shree Chanakya
Education Society (SCES).
Shree Chanakya Education Society began as a trust in 1994, under the visionary leadership of Dr. Tarita
Shankar, with the distinct vision to provide sustainable impetus to the corporate and entrepreneurial abilities
in youth. Unrelenting initiatives by the core management team at Indira led to the creation of multiple
disciplines such as Management, Information Technology, Pharmacy, Commerce, Science and Engineering.
All this growth is validated and sustained by the expertise and exertions of Prof. Chetan Wakalkar, Group
Director, Indira Group of Institutes, whose commitment and concern for student development stands
unmatched. SCES has grown steadily and today boasts of several Institutes, having more than 12000
students, from all over India, pursuing multi-disciplinary, graduate and post-graduate programs. The
Institutes managed by SCES have maintained high academic standards and have successfully provided
trained manpower to the diverse industry sectors of the country.
Indira School of Business Studies (ISBS) was established as a professional school to meet the growing
needs of the business sector.
In a short span of time, the programs of the Institute that were approved by AICTE and ISBS established its
presence in Pune as a premier business education institute. ISBS and its efforts at quality education received
further impetus in 2013, when its MBA Program received Afﬁliation with Savitribai Phule Pune University.
The curriculum design, methodology utilized, coupled with technology for teaching keeps the students
abreast of the trends in the ﬁeld of business and assures greater articulation of the same.
ISBS believes that the emerging global environment requires professional graduates to be armed with
sufﬁcient knowledge and conﬁdence of facing resolute and competitive scenarios. The current global
economy has created an environment where managers have to face greater situational challenges; predict
and handle the vagaries of the market and provide better quality products and services.
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DIRECTOR ADDRESS
Dear Students
My Greetings to all of you!
While I wish you an inspiring journey at ISBS, please view
what Archimedes said in one of his famous quote: Give me a
place to stand on, and I will move the Earth. What he meant
to convey was, with a large enough lever and a right place to
stand, the strength needed to move a gigantic mass like the
earth would be possible.
So dear students, knowledge is one such great enabler and I
am very glad that ISBS has kept its norm of annual inclusion
of sharing knowledge with you all as our priority. I am sure
that the purpose of knowledge dissemination has served the
outcome, to make you conﬁdent about your perspectives
and make your life wholesome and balanced.
This being the purpose also of our annual editions of Inspira.
To inspire you to express yourselves and pursue your
interests and passion in life.
Inspira is a valuable resource for providing insight into the
range of imagination and creativity of our students and
faculty members. Nurturing creativity and inspiring
innovation are two key elements of successful education,
and therefore we hope that Inspira will harness these
creative energies of our academic community.
It has been our effort to provide students and faculty an
intersection of platforms to review and analyse their efforts
and achievements and give expression to these as a basis of
learning for everyone. The pages of Inspira must help to
distil the essence of their inspired imagination in the most
brilliant way possible.
I appreciate and applaud the editorial team for their
successful completion of yet another issue of Inspira and
wish my students and faculty success in all future
endeavors'.
God Bless.

04

Dr. Renu Bhargava
Director

INSPIRATI
TODAY IS THE ONLY DAY
“There are two days in our life when nothing can be done Yesterday & Tomorrow, so the only day left to do anything is
Today”- Dalai Lama
This statement is so simple and true to be implemented.
Actually, life is always simple but we destroy its simplicity by
not paying attention to small things that have the power to
change our lives in a beautiful and magniﬁcent way.
I attended a program on leadership at IIM Kozhikode last year
and one statement that impacted me at the core remained with
me thereafter - “Don't see the unseen”. We always stick
ourselves either in the future or the past and present, which is
the most important, remains unutilized. Each moment and
breath is a beautiful gift and has the capacity to change our life.
Today is the only day we can change our actions and decisions.
There is no possibility of doing so in the past or future, but
sadly we spend most of our time in these two timeframes only.
We hardly remain present in the present, it should be free from
the noises of the past and voices of the future.

Dr. Komal Singh
Deputy Director

Great people neither allow their mind to dwell in the past nor in
the future. So dwell in the present and make best use of it.
Today is a priceless present.

Arjuna – A Hero, A Master of Karma
Arjuna is as old as the mountain and as fresh as morning dew.
Like grass on earth, like hair on skin, Arjuna arose from Indra's
own self. Arjuna is the star student and the master archer; he is
the lover and the warrior. Arjuna is timeless and yet he belongs
to all times. Even our times! (Invisible Arjuna by Dr. Debashis
Chatterjee)
When I read these lines, I actually started thinking about
Arjuna – The Warrior. But gradually I realized that Arjuna in not
only a warrior but it is a symbol of supreme human talent
(Shreshta) and we can relate him to our daily life. We have to
work tirelessly to become 'Shreshta'. Every human being is
born with some capabilities, but it is only when we discover
our inner self, our talent, that we are born again - born as a
'Hero'. As Dr. Chatterjee says - The hero, who recognizes those
powers as his own, he is able to craft a new identity for himself.
Whichever powers the hero identiﬁes with, becomes his
identity.
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Prof. Manmohan Vyas
Dean

Talent + Temperament + Attitude - But that does not mean it is only talent which sets a Hero apart. Renowned
commentator Hrsha Bhogle once said that excellence is not only about Talent but it's the way you nurture
your talent with your attitude that makes a difference. He gives example of Vinod Kambli being equally
talented as Sachin Tendulkar. But we all know how they progressed in their life and sporting career. It is a
hero's temperament that deﬁnes how he react to a particular situation. Our Upanishads have also Taught us:
“You are what your deepest nature is; As your nature, so is your will; As your will is, so is your deed; As your
deed is, so is your destiny.”
Clarity and Concentration – A hero has to travel the path of success twice: ﬁrst in his mental world (inside)
and then in the real world (outside). Before we aspire to conquer the world, it is important to shape our own
thoughts, our mind. It's only then a Hero can ignore the leaves, the tree, the sky, the river and even the bird
and can see only the 'bird's eye'. A Hero has to learn the art of concentration – ekagrata. When your mind is
possessed with anxiety and anger, can you concentrate anything worthwhile?
In the middle of battleground Arjuna asks Krishna - च लं ह मनः कृ
मा थ बलव ढम्
ृ । त ाहं न हं म े वायो रव

सुदु रम्।।6.34।। “The mind is restless, O krishna, turbulent, strong and unyielding. It is difﬁcult to control the

mind as it is to control the wind.” Krishna says - असंशयं महाबाहो मनो दु न हं चलं। अ ासेन तु कौ ेय वैरा ेण च गृ ते

।।6.35।। “Without doubt Arjuna, the mind is unsteady and hard to hold. But practice and dispassion can
restrain the mind.”
Practice and Mastery – A Picasso did not become Picasso by chance. Tendulkar had to spend thousands of
hours to get a perfect cover drive and be called a Master Blaster. To run 100 meters in 9.58 seconds, Usain
Bolt had to sweat out for years. It is said that you need to spend about ten thousand hours to create a habit,
good or bad. But as perfectly stated by Dr. Chatterjee, the difference between forming a habit and practicing
is this: a habit is unconscious, while practice is a conscious process. For A hero to become a master, he has
to overcome demons of anger, ego, laziness and has to work tirelessly and meticulously because life, as they
say, does not provide any opportunity for replays.
Introspection - To conclude, this is the time when we can introspect and identify the Arjuna inside our mind,
our body, our soul. Let US be our own HERO. Let the talent within our mind be supported by attitude of our
heart. Let's concentrate and ignite the energy within ourselves and be clear in our vision for a sustainable
future. Let us learn to balance between Abhyasa and Vairagya. Let us practice and become master of our
emotions. Let our destiny be decided by our karma and as Krishan says, कम ेवा धकार े मा फलेषु कदाचन। मा
कमफलहेतुभूमा ते स ोऽ कम ण॥
(Inspired by Invisible Arjuna by Dr. Debashis Chatterjee.)
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This was written by me 20 years ago, team Inspira made me
revisit my old diary and I felt like giving this one for the
magazine, I hope I am able to resume writing again. Thank
you team inspira for making me relook at old memories and a
forgotten skill.
सारे बंधन, सारी बेडीयो को तोड उ

ु गगन म

वहार कण चाहती ं म !

जसके सम सूय का ताप भी पघल जाए, वो दीप शखा बनना चाहती ं म !
कण म पडते ह जो नवसंचार जगा दे, वो आवाज बनना चाहती ं म !
सुनी वा दय को जो गुंजा दे, वो राग बनना चाहती ं म !

जो पाषाण को ला दे, व पवत को भी हला दे, वो भावना बनना चाहती ं म !
मौत को भी जो कं पा दे, वो हम बनना चाहती ं म !

ठहर ए नीर को जो भा दे, वो लहर बनना चाहती ं म !
बेबसी ओर लाचारी को जो वलु कर दे वो कहर बनना चाहती ं म !
गरे ए को जो उठा सके , वो सहारा बनना चाहती ं म !
अपने काश से जो जग को जगमगा सके , वो तारा बनना चाहती ं म !
जसका श हैवान को इंसान बना सके , वो पारस बनना चाहती ं म !

ो. शखा सधू
वभागा

मानवता को जो ऊचा उढा सके , वो मानस बनना चाहती ं म !
Amazon - 1, Flipkart - 0

Reasons: Why I Prefer Amazon over Flipkart during this
shopping festival
Consumers today are cats and not dogs. You give them an extra
penny as discount and they probably will dump the cart and hop
on to your platform. Dog like loyalty is very difﬁcult to achieve
especially in an online market where a single negative review
loses the trust in the product. It actually does not matter to
majority of customers if the owner is an Indian; they are more
concerned about burning a hole in the pocket and the size of the
hole in order to satisfy their and their family’s needs, wants and
desires.
With the Indian festival season just around the corner and to
boost online spending in an otherwise not so signiﬁcant year,
both the giants have left no stone unturned in capturing the
market. This article will share some reasons why I prefer to shop
on Amazon and not Flipkart during the online shopping festivals.

Dr. Tausif Mistry
Faculty

Reason 1: Availability of Products:
Though both the e-tailers are selling more than 150 million products, yet there are certain category of
products only available on Amazon. Ex: Designer Fans – The kind of fans, which come with 4 bulbs and give
an aesthetic look. I was surprised when I could not ﬁnd a single product in this category on Flipkart.
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Reason 2: Payment Partner offers:
HDFC has tied up with Amazon whereas Flipkart has State Bank of India and both these banks are offering the
same discount when you purchase using their cards on these platforms. SBI, though being the largest bank
but for me has this image of a banker for the senior citizens and government employees. A banker who does
not value customer’s time and a banker who will not entertain even a food delivery person during lunch
hours. HDFC on the other hand is full of value add and service. The 7 P’s and 7 S’s have been in place right
since the foundation stone was laid. Therefore, if I am not a SBI customer, I do not shop on Flipkart. Vice –
Versa this logic is true for HDFC & Amazon too but for me as an HDFC customer, it aided in my decision to
shop at Amazon. I so wish I manage to get the numbers of SBI & HDFC customers who shopped from these e
– tailer’s post the shopping festival.
Reason 3: Private Label:
Amazon basics has been able to market itself better than MarQ. It has somehow managed to portray itself as
a trustworthy premium brand at fraction of a cost of the market leaders. This also emphasizes the
importance of Brand name. Leveraging an already established parent brand to create additional revenues
was a masterstroke from Amazon. It took me sometime to know that MarQ is a ﬂipkart brand but during that
sometime, I was already an Amazon Basics customer.
Having jotted down the above reasons, Flipkart did an exceptionally good job in providing the Flipkart plus
membership free of cost based on the past purchase analytics but failed on product availability whereas for
Amazon, I had to renew my long dead prime membership to purchase certain products which were
exclusively for prime members.
I fail to understand the logic behind Amazon starting its sale a day later than Flipkart. Both these e – tailers
are already bleeding in a saturated market and brands whose pockets run deep are ﬁghting to remain
relevant and increase their market share. Early Bird catches the worm but the second mouse gets the
cheese, only the numbers post the sale will tell if it was the bird or the mouse who had their tummies ﬁlled.
Help Mother Earth to Live Longer
Everything we consume since birth till we leave this world comes from
mother earth. She is so kind that she provides us with all our needs right
from Cradle till we land up in Grave. 'Mankind' our human race has been so
lavish and selﬁsh in consuming our natural resources that we are heading
towards prematurely killing our own source of sustenance. Do we really
deserve to be labelled as 'kind' as coined in the word 'Mankind'. We need
to seriously ponder our existing ways of living which is endangering the
lives and existence of current and future generations.
A saying worth citing here is “We do not inherit the earth from our
ancestors; we borrow it from our children”.

Prof. Mangesh Dande
Faculty

Time again mother earth is warning us to mend our lifestyle so that future
generations do get what is needed for them to live in harmony. Few of us
have understood the severity of the damage been done to our planet by human race. Most of the attempts to
race ahead in irrelevant spheres of life are been done under the pretext of development. We all should
question ourselves and these progressive minded people as to what cost to planet we are growing.
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Sustainability is the new word which is catching up and needs to be understood and followed in letter and spirit by
consumers and manufacturers. The following 7 R's of Sustainability would give a direction for us to take corrective
and preventive measures so that we help mother earth to live longer.
1) RETHINK
While purchasing we need to realize that every choice we make is very vital to the health of our planet. Rethink how we
see our natural resources. Sympathetic understanding that natural resources are limited can really inﬂuence the
choices we make in your daily life. One way to rethink about the choices is to do a waste audit. This will reveal those
areas which cause the greatest waste.
2) REFUSE
We can help by refusing to buy or support products or manufacturing organisations which are harmful to the
environment. Products over packaged, causing various types of pollution should be refused by consumers.
3) REDUCE
Reducing the resources used in our everyday life is the next stage in the resource management pyramid. It could be
small ways to reduce our energy usage, water usage, reducing our garbage, food waste, plastic, transportation, etc.
You could swap products causing more wastage with environmental substitutes.
4) REUSE
Try to reuse and make maximum use of the product / packaging over its lifetime. You have paid for it and hence try to
extend its utility over its lifecycle. Come out with innovative ways to reuse the product / packaging. Explore the various
ideas available online. If you cannot reuse an item, share it with some friend / relative. We can also donate to a person /
NGO who will be happy to use it.
5) REPURPOSE AND REPAIR
Try to repair the product before scrapping it. Repairing reduces the requirement of new natural resources
considerably saving other resources like energy, water etc. Use your innovation to repurpose the use of the product
before disposing it off. Repairing items is another way to reduce the consumption of materials and natural resources.
6) RECYCLE
Wherever possible segregate your trash which can be recycled. Newspapers, Ofﬁce stationary, Paper packaging,
Cardboard cartoons, Aluminium cans, Copper wires, steel, batteries, glass etc. can be effectively recycled making way
for cost effective products. This is a great relief for the planet as scare resources are re-entering the supply chain and
reducing burden on mother earth.
Wherever possible segregate your trash which can be recycled. Newspapers, Ofﬁce stationary, Paper packaging,
Cardboard cartoons, Aluminium cans, Copper wires, steel, batteries, glass etc. can be effectively recycled making way
for cost effective products. This is a great relief for the planet as scare resources are re-entering the supply chain and
reducing burden on mother earth.
7) ROT
Rot, also known as composting convert's food waste and other organics back into nutrient-rich soil. Reducing Food
Wastage itself will help substantially for ﬁghting against climate change. Understanding the Food Recovery Hierarchy
given below will go a long way in reducing the Wastages in Food Chain.
Source reduction
Feed Hungry people
Feed Animals
Industrial Uses
Landﬁll / Incineration
Composting
Above 7 R's if followed persistently by all human race then only in real sense we can proudly say that we are
'Humankind' caring for our Mother earth and the generations to come.
Take care of yourself and our one and only one Mother Earth
To end with a quote which every consumer should understand “Earth provides enough to satisfy every man's needs,
but not every man's greed”.
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The myth of core domain jobs
Many times, we hear MBA students say they want to work ONLY
in “core” or “domain speciﬁc” jobs. So what are core jobs? For
Finance specialization, this could mean Private equity analysts
or Hedge Fund Managers, for Marketing this could mean
Branding Managers and for HR this could mean HR Ofﬁcer or
Change Management Ofﬁcer.
Is this all these specializations have to offer? Such narrow
deﬁnitions constrict our ability to understand the broad
signiﬁcance of these specializations and renders our careers
myopic in the short run and deﬁnitely in the long run. Not getting
‘core’ placements post MBA may lead to unnecessary heart
burn and feelings of failure which are totally misplaced.
As can be seen from the Venn Diagram above, management is
the amalgamation of all specializations. No right decision can be
Prof. Sakshi Parihar
taken without holistically considering all aspects of an issue. We
Faculty
may choose to study one subject in much more detail over
others during the course of our MBA, but ultimately we have to work across domains. The earlier in your
career you straddle through different circles, the better it would be for you to assume leadership position in
later life.
So does that mean specialization is overrated? Deﬁnitely not. An MBA Finance is expected to provide much
keener observations on a company’s expected earnings and share price valuation in the coming months, but
there is no reason for an MBA Operations to not contribute her insights as she is more aware of operational
issues – like quality of the product, new designs being introduced, ability of the company to fulﬁl orders in
time or even an MBA Marketing professional to add her two bits as she is aware of ground realities like the
demand of various product categories and the price which consumers are willing to pay for each of them.
There is an unwritten hierarchy even within specialisations. Let me give you an example- Some students
prefer working in Banking over Insurance. Ask yourself - how many Indians have bank accounts? How many
new bank accounts were added through the Jan Dhan Yojana Scheme? As on date, 80 percent of Indians
have bank accounts (How many of those are active is a different question for another time). On the other
hand, how many Indians have insurance? India's life insurance penetration stood at around 2.74 percent,
while the non-life insurance penetration was much lower at 0.97 percent in 2018.
A cursory glance at these numbers would tell you that there is a much larger scope in the insurance industry
in India, while the banking sector is nearing saturation. So, in fact all of you should be rushing to get a job in
insurance. Sadly the perception of a sad, lonely man selling insurance policies and talking about ‘death
beneﬁts’ with everyone he meets is so deeply ingrained in our minds that we refuse to acknowledge the
myriad possibilities in the sector ranging from digital insurance, microinsurance, actuarial proﬁles and even
equity and debt managers (yes, insurance companies have huge sums of money that they need to invest for
a longer time horizon).
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So how to get out of this myth fallacy? First of all, remove all biases about core, non-core and hierarchy of
job proﬁles. Every company has a CEO, every industry has millions in earnings and billions in customers. So
deﬁnitely there is scope for you to grow, wherever you go. Companies are metamorphosizing every day. I
once met a CFO of a Bank and she told me – “We are not a Bank. We are an IT company who happens to be a
Bank.”
Long story short, you could work in a Bank managing their digital products or work in an IT company
managing digital processes for multiple Banks. And though these proﬁles may not ﬁt someone’s idea of a
core ﬁnance job, you may end up understanding the banking industry more acutely than your peers, forecast
new trends, meet interesting people, work onsite and even earn US Dollars.
The best career advice I can give you is this – Join a company that offers you a job. Take your time to
understand the roles on offer in the industry - the ones you can get immediately and the ones you can aspire
to in the next few years and work towards them – by gaining relevant experience and certiﬁcations. Don’t
look down on people working in non-core jobs or don’t be disheartened if you land in one. These are archaic
deﬁnitions and are no longer applicable. Love your job, walk in every day with a positive & learning attitude,
treat people with respect & compassion and in 20 years, you will be the CEO of a company that does not even
exist today!!
How slowly you slow down
We all have recently changed our calendars, the new calendar
didn't just marked the beginning of a new year, but also bought
an array of new hopes, new resolutions and new goals in our
lives.
When it comes to goals and resolutions, we often hear words
such as hard-work, consistency, persistency, patience,
perseverance, etc. etc.
Well, don’t worry, I am not going to talk about these things here.
But instead, what I want to share with you is something related to
one of my favourite sport ‘Sprinting’. There was an
understanding about sprinting that with every single step we
need to run faster and faster, so as to win the race.
But that’s not how it works!

Prof. Puneet Bafna
Faculty

The moment race begins, we are at high energy & spirit and gain
a certain level of speed in our initial steps. That is also the time when all the forces, from gravity to air
resistance, from mental wellbeing to the limitations of our physical body, starts working in the reverse
direction. The external and internal forces applies resistance and curtails down our speed.
Unlike in case of automobiles, where we can just shift to the higher gears as we speed up, it is not humanly
possible to keep on increasing the speed after a certain level, especially if we talk about ‘Sprinting’. Because
there are physical limitations as well as there are forces beyond our control.
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So what is the best possible thing we can do, once we have reached a certain level of speed or we have
ﬁnalised our goals or written down our resolutions? Well, we can try to maintain the speed, enthusiasm,
energy, motivation and the happiness with which we started.
There can be a lot of internal as well as external factors which we may encounter as we move forward in our
journey towards our goals or resolutions, but if we could just be aware of the slow down process and could
reduce our speed of slowing down, we can deﬁnitely have a great journey and can also increase the chances
of achieving the goal.
How to reduce the speed of slow down?
Stretch, stretch, stretch.
Stretching our enthusiasm, energy, motivation and the happiness with which we started, can help us in
maintaining our speed, at least for some more time. More we are going to practice the art of stretching,
more seasoned we are going to become.
Reminders and notiﬁcations.
In this digital era, we are piled up with notiﬁcations and reminders, from text messages to emails, social
media and what not. But the question is, is there any reminder which is helping us to stay on track and
maintain our speed, something which is reminding us of the real purpose behind choosing that speciﬁc
goal or writing down that new year resolution?
Well, I am leaving some questions unanswered and after taking all your time! I would like to wish you a
very happy new year and I would also like to invite you to be creative and ﬁgure out what works best for
you, as you start experimenting in your journey ahead.
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STUDENT KATTA
Article: Development of India
India is a developing country but still we must change a lot to
become the highly developed country. Let's take an example of
politics in India. In India most of the politicians are not degree
holders that's the big reason that we are suffering from many
things like poverty, corruption and many more. They are not
educated enough that's why they have lack of knowledge; they
don't have the ability to take the right decision. Most of the
politicians even don't have the knowledge of political science and
other subjects that is why common people are suffering. To create
a strong administration, young educated youth should pursue
politics as their career to develop our country. Educated youth are
degree holders, they are knowledgeable, they have practical
knowledge, they are very creative, Innovative, and they could
create and develop new ideas that is the advantage of an educated
people. Educated youth has created a huge difference in IT
companies, Pharma, Automobile, Iron and steel Industries and
they have done many great things in many sectors. So, it's time
Anupam koul - Student
and time again proven that if you are educated you can change
everything and can achieve the impossible just like that If we want
to change the politics in India then educated people must come forward to join the politics. So, if in the future
we can see at least 70 to 80% educated youth in politics that is going to be a big turnaround for the future of
the country, Students are future and Indian politics needs educated youth for the improvement of our
country.
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STUDENT KATTA
Deep work in social Dilemma
World Wide Web what you think about this revolutionary
invention of entire humankind that was invented by Tim Lee in
1989, as of now almost everyone can access data. Companies
are making money out of it by providing us any kind of internet
service we can think of, but at what cost. We, the consumer says
its free for everyone, but is it? What if I tell you, these huge
amount of un-necessary data is killing the human civilization,
connecting us virtually and detaching us naturally, stealing the
deep work state of human and how this so called social media
became a threat to humanity. Let's see how social media
became a social dilemma how it steals our deep work state and
what is deep work? I am sure most of you don't know what this
state is so, let's ﬁnd out.
Deep work is Professional activities performed in a state of
distraction free concentration that push your cognitive
Soumya Pujahari - Student
capabilities to their limit. These efforts create new value, improve
your skill, and are hard to replicate, necessary to wring every-last
drop of value out of your current intellectual capacity. Three to four hours a day of uninterrupted and
carefully directed concentration, it turns out can produce a lot of valuable output. It's a skill that has great
value today, of course we can't measure it in monetary term, but value is not always about monetary. We can
call it super-power of 21st century and there are two reason for this. The ﬁrst one has to do with the learning,
second one it is valuable. The ability to perform deep work is becoming rare and becoming valuable
simultaneously. Therefore, a few who cultivate this skill and make it the core of their life will thrive and
produce such immense results and there will be no alternative for their work like mediocre produce. If we
unfold history deep work was our natural tendency but how we lost this valuable skill that completely elevate
our life.
Social media, those all application made to connect us, sharing data, and a lot of good reason to praise these
social media for making our life simpler. But how all they turn evil for us, and they became social dilemma.
The meaning of Dilemma- a situation in which a difﬁcult choice must be made between two or more
alternative. why people are using social media extensively and addicted to social media and what is the
science of social media addiction? Social media application use re-enforcement to drive trafﬁc to their
application by provide us various features we use in application and these action that positively re-enforce
provide us good feeling and acts like a pleasure seeking activity, and this leads us to the spike of Dopamine.
Dopamine is a feel-good hormone, or we can say its acts like a reward system for our activities, but the effect
can be both positive and negative. When we use social media its spikes our Dopamine level in positive reenforcement way but this spike of Dopamine don't last longer and we feel terrible and we crave for positive
re-enforcement and we use social media again and again. Social media is designed in such a way that we got
a little spike in Dopamine and we came back to use social media, but here is a loophole. We think that social
media is free, because we are the product of them and they are making money by speciﬁc targeted
advertising by using our data, monitoring our activity on internet in the name of better experience or they
called in Cookies.
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All the developers are working on their algorithms to make us use more and more of their application and
their prime focus on making money, to be honest at what cost. Cost of people getting social anxiety, getting
into depression, committing suicide, and chasing a virtual model created by people they don't even know
through social media, sucking all the vital time from human beings and making them a digital zombie, where
people care about all the compliments that making a virtual model of them and all they care about looking
good rather then being good. This hamper our work also, with in few minutes we are constantly checking
social media and the tendency to deep work with upmost concentration is very rare now a days. The
constant switching between work and social media is draining our energy, span of concentration is getting
less gradually, and we ended up getting no work done.
The question is how we can achieve our natural tendency of deep work state in this social age? All we need to
do is take some pre-caution, aware of our use of social media sub-consciously. According to this pandemic
scenario its nearly impossible to avoid use of digital gadgets, all our work and studies are get done virtually,
but we still get distracted just by a single notiﬁcation in our phone and we crave to click on that, that's where
we loose our concentration and crave for Dopamine. So, a simple method I will suggest to completely block
the notiﬁcation from the social media application not from work related application, track the use of screen
time and activities that we are doing. All these are necessary to produce our work at an elite level, this small
change in habits will leads us to deep work state. How are habits will be responsible for achieving the deep
work state? There are four ways that we can formulate a habit and install in our life those are- Cue, Craving,
Response, and Reward. Now understand all these four terminologies one by one with a relevant example of
how we can study more deeply and make the best use of our study time. Cue means to make it visible, create
a separate place for study with minimal digital gadgets. Craving, we should crave to study when we are in
that study zone. Response, we should actively response as it is easy for us to study more in a separate place
with minimal digital gadgets. Reward, whenever we achieve some state of deep work, we should reward
ourselves that makes us more satisfying and we will tend to repeat the cycle of habit formation. These four
stages are necessary for habit formation and it takes time to formulate a habit and install in our lifestyle. To
learn things quickly and effectively we must focus intensely without distraction. To learn, in other words, is
an act of deep work.
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Addressing the elephant in the room: Mental health.
Mental health is the condition of a person in psychological and
behavioural terms and is as important as physical health or more
important for that matter. It still stands nastier than most of the
harmful diseases. And here we are world! The way this necessary
topic is treated, people refrain from discussing it and lastly
unspoken emotions shatter the person who is suffering.
Bad mental health makes people feel hollow, making them feel
stranded even when they are surrounded by thousands of other
people, which showcases the intensity of their loneliness. It is
difﬁcult to be empathetic towards the patient if you have not felt
the reality of mental illness.
According to the Mental Health Foundation, every year in the UK,
70 million workdays are lost due to mental illness, including
anxiety, depression and stress related conditions. Anxiety makes
a person have irregular heart beats per minute, difﬁculty in
breathing and sitting helplessly with these problems and
realizing that there is not any reason behind this horrid nightmare.

Shambhavi Parashar - Student

For instance, you get sick. The next step you take is consulting a doctor. The doctor asks for some precise
problems and prescribes some medicines. You consume those medicines and you are ﬁt and ﬁne in a week
or so. But mental problems? Anxiety attacks? Depression? Where do we ﬁnd a cure for that? It is easier to
solve speciﬁc tensions but it is very difﬁcult to solve mental problems because even the patient does not
know what the problem is. Apparently, it is not "just" in their "minds".
People ﬁnd it very easy to say “stay calm, stay positive, it is just a phase of your life and everything will be
okay”. But at the end of the day you have to face everything alone, in the midst of thoughts, you weep, you
laugh at your condition, you think of ways to get out of it, but when the sun rises the next day, everything is
the same again. People suggest you to follow your hobby and do whatever you like. But to their surprise, a
mentally ill person has lost the will to even get out of the bed a long time ago.
Maybe, professional help is the best solution to this problem. But even asking for that help and motivation in
life is difﬁcult for a patient. It applies to having a very complex knot in your life which you want to untangle
but you have your hands tied. You struggle, you cry, you push yourself but you still rot in that state.
Lastly, having poured out every feeling about this aspect of my own life, I feel it is a blessing to be able to
write my heart out. I would like to say just one thing to all those people who are reading this, don't push
yourself to feel happy and appreciated all the time, if you do so, your state gets worse. Embrace and carry
that sadness too, because it is not mandatory to feel happy all the time. The more you push yourself to be
happy, the more you realize that you are sad. You can have your bad days when you slept all the time, you
could not do your routine activities or could not communicate. You don't have to be afraid if you feel weak
because you don't owe your life to anyone.
You are not alone
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अब धूप म आने लगा ँ…
छपा
ु के रखा था ममता ने जनसे
लो से टकराने लगा ँ,
उन मु
आंख गीली तो ह मगर
े लगा ँ,
सबसे आंसू छपान
ु
छांव म चलता रहा ँ म अब तक
अब धूप म आने लगा ँ।
मं ज़ल क कुछ खबर न है मुझको,
बस आगे चला जा रहा ं।
दोपहर क गम ज़मीन पे पैर ,
को झुलसाते चला जा रहा ँ।
कसी से संगत क उ ीद नही अब
अकेले ही गाने लगा ँ।
छांव म चलता रहा ँ म अब तक
अब धूप म आने लगा ँ।
- र तक गु
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Eat, Internet, Sanitise, Sleep
On 22nd February I landed to my hometown Udaipur, Rajasthan
from Africa. The moment I saw my parents my eyes & my heart
was ﬁlled with joy I touched there feet and hugged them and one
thing that I was waiting since 2 years was to say “maa khana
banado”. Few days past & I met my friends at our “ADDA" & we
sat down to plan for Goa.
On 28th feb two of us packed our bag and picked our best friend
from Pune & left for GOA. We ate a lot, swim a lot, shop a lot, got
ourself tattooed, did water sports, the best part was to sit on
beach & enjoy the tides holding your back & recalling memories
with the best friends.
On 3rd march I was back to my city, those 4 days were just good
enough to make me feel overwhelmed and I did came out of
some hard times that I had in my corporate life. Days past with
Shubham Jain - Student
chilling, eating , roaming, connecting but suddenly on 22nd
march "THE LOCKDOWN” happened and brought a sudden halt
to our life. Initial days of Lockdown were “Netﬂix & chill” where my routine was cooking different recipes,
cleaning my house, chit-chat with my family, playing Ludo & Cards, small arguments with my family,
teaching my mother to make online payment, video calling my friends, tuning to Doordarshan for Epic
Ramayana & Mahabharata, clapping for corona warriors, lighting up candles to dispel the darkness spread
by coronavirus.
But one thing that I was curious about was understanding markets, various investment options, so I did the
obvious thing searched on YouTube to inculcate some “GYAN”. Initial days to this new start was tough but
when I started investing I enjoyed thorough process of MONEY MAKING. Planting trees was one of thing I
wanted learn so I bought some saplings and started doing it. Well the world is getting into digital era, so
getting digitally equipped is important so I enrolled onto Digital Marketing course to understand the
fundamentals.
One thing that I observed is people are not a news enthusiast , analytical on the content they consume,
business news, & there was negativity around the world, fake news over social media, increasing the
number of cases, increasing deaths, all are talking about the problems so to create positivity & give some
legitimate information I decided to start my YouTube channel @pear_analysis to talk about business,
industry & current topics which genuinely add value to people.
On 15 July, MBA induction program has started, I was too much worried that how the online classes will
commence, should I drop this year, this online will not help me to learn or create relation with friends or
teacher. Then I remember some lines said by Sadhguru “If you organise your mind in one direction and in
turn organise the whole system in that direction anything you wish will happen “. On that note things did turn
around and I am learning and enjoying the sessions, Online DJ and fashion show.
Just want to add that inﬁnite mindset can give you a twisted perspective to life.
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THOUGHTS
It was in 2018 when we saw Thanos snapping away half the life
on this planet. It was heartbreaking and left a completely different
world in its wake. A little over two years since then, a virus is
ravaging all around the globe, decimating people in the form of a
pandemic, and models show that it will infect about half the
human population in its complete run. All this feels a lot like the
snap, in that it’s heartbreaking to see the damage, and it has
already changed the world for the times to come. The only major
difference would be that what Thanos did was quick, and here we
are being forced to live through every single moment of this
global nightmare, unable to look away for even a minute.
It doesn’t matter how long it takes us to get past all this – one
thing is clear. The world has changed, our lives have changed, we
have changed. In what ways? We don’t yet know exactly.
But it will dawn upon us, sooner or later. Whether we’ll have
Anamika Jha - Student
parties and weddings and celebrations or not; what will happen
to the stadiums and theatres and arenas and all the places where
we humans used to assemble to escape the reality of life; whether or not ‘Work From Home’ will take over,
and if it does, will it just be an unregulated, uncharted burden on employees; whether or not wages and
working conditions will improve for the ones working on the frontline, or will we just turn our backs to them
after applauding once all of this is over. These are just some of the questions which are going to rise to the
surface when it gets calm enough to notice.
One of the glaring effects of this containment scenario has been that people have consumed media in
unprecedented amounts, and what media one has gone after has made all the difference in their world. Don’t
worry, I’m not going to pull up some depressing and/or annoying headline from this pandemic – the 24-hour
news cycle has got that covered. Neither am I going to write about some cheerful and/or inspiring story
because actor-director John Krasinski is doing that inﬁnitely well. I just want to say that the things we have
been watching, hearing and reading right now, these things are going to immensely shape our thoughts, and
will change our personalities for years to come.
I’m going to be honest here, I tried to write this a while ago; but I have been languishing for weeks, mostly
because I didn’t really know what to put down in writing. Anton Chekhov was right when he said that “Only
during hard times do people come to understand how difﬁcult it is to be master of their feelings and
thoughts“. We are going through hard times right now, the highlight of which is that we are meant to face our
feelings and thoughts, whatever they may be. In these already difﬁcult times, I didn’t want to be someone
pushing their thoughts onto others; although I’m not sure how much I succeeded in that. It’s something only
you can tell me.
I know this piece of writing feels bizarre, and distinctly gives a vibe of directionlessness, but isn’t that the
staple of these times of turmoil? Everything seems to make a little less sense, and there’s no clear indication
of where we are headed. Yes, it’s a weird time to be a thinker right now. Especially weird if you’re something
of a recluse, because you get to see everyone get a taste of the way you’ve been living, and you’re not sure
how to feel about it.
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You’re not sure if you should feel good about some people embracing the indoors and self-reﬂection, or to
feel bad about the rest crumbling within and being miserable. You’re not sure what to think, and you’re not
sure how to feel about it.
Maybe that’s what it is. Maybe when all this is behind us (and it will be), we will sit back and agree that among
all the other things this era would be known for, it will also be known as the time when we didn’t know what to
think. Maybe in the future, humans will look back at this age and say “This was a period where humans were
conﬁned, and it robbed them of their ability to decide what to think, how to feel, and how to act upon all that“.
Maybe by writing this, I’m helping that one person who doesn’t know that a whole lot of us are having trouble
with our thoughts, and are unaware of how to process them. Maybe we will realise that the continuous
onslaught of information and the visible barriers hampering our lives are the reasons this period feels more
of a fever dream than it really is. Maybe some of that will happen. No harm in hoping a little.
More than 800 words later, the most comprehensible thing I’ve been able to offer is an assumption that the
current circumstances are messing with our thought process. I know for a fact that this is not a problem with
everyone – some people are clearly more astute than the rest. But that’s probably what this is – an attempt to
ﬁnd solace in the verity that there are others like me, who are ﬁnding it signiﬁcantly difﬁcult to handle the
process of cogitation and are unsure on how to feel about it.
I’m not going to point out that these are trying times; that would be stating the obvious, and I’ve already done
that multiple times throughout this piece. What I would like to mention, is that times like these need us to
reassess our lives, and we can’t do it all on our own. So talk to the ones around you. Ask them what they
think.
P.S. – As far as I am concerned, this is what I think –
“I don’t have enough scientiﬁc knowledge to know how to get rid of this disease. I don’t have enough
ﬁnancial knowledge to know how to get the economy back on track. But I do have enough empathy to know
that the only thing we can do is to be kind to each other. And I have enough optimism to know that the only
way out of this is with hope.
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COVID-19 – From a different perspective
Any disease and even this one is just a messenger for human
beings to understand themselves in a better way. Coronavirus
disease (COVID-19) (SARS-CoV-2) has been affecting lives on a
global scale in an unprecedented manner. No country has
remained untouched by the impact of this highly contagious
pandemic.
But we are not here to discuss the nature of COVID, that how and
what is it doing to us? We have enough literature now and so
much about it in the news. So we do not want to go into those
details. We surely want to talk about it, but from a different
perspective. We want to understand what it is teaching to us; we
want to understand what it is telling about life in general. And to
start in this direction we have to ﬁrst understand that any disease
is not just a problem for humanity, well of course it is because of
the physical agony that it brings, but, it is also an opportunity to
understand the message it brings for the body and mind. It
Shrey Srivastava -Alumni
brings us to a space where we can reﬂect on our life. So ﬁrstly we
have to start understanding the world scenario in which we are
living, the impact that human beings are making on the whole world. We have to start observing the impact
that we are creating on the other species on the planet earth, impact on the climate of this planet.
We have to understand that as just one single species what impact we are creating on the lives of other
species on this whole planet. We have to see how just for our own beneﬁts we have started to exploit the
whole planet and its resources. We seem to live in a regulated world, but nothing actually on the ground is
regulated and monitored. The basic point here is that humans itself have started to become a virus on this
planet, and we ourselves have become contagious with our actions, with our conﬂicts, with our wars. That
wherever we are going we are exploiting that place for our beneﬁt regardless of the long-term
consequences. We have failed to understand the synchronization in which we were supposed to live with
other beings and whole nature. And it has been long ago that we have already forgotten that everything is
connected.
Now let's come back again to the Pandemic COVID-19. We see its contagious nature, its speed of transfer
from one human to the other, and which is worrying to all of us. Also in this present situation, we do not have
any certiﬁed medical vaccine for the cure of this virus, we just have with us some precautions. Which
majorly will depend upon our own choice to follow them or not. And this is the bottom-line with the COVID19, which is our own behaviour, own sense of responsibility. To keep a distance from the infected people and
also not putting other lives in trouble with our own infection. Actually, everything here boils down to
understand just one simple thing that in this pandemic the spread of this virus depends upon us, upon our
choice to physically distance or not to distance, on our choice to not impact other's life in a negative way. So
we must understand that one life can impact other lives in a very easy manner as everything is connected. So
we have to understand that as one species we have to cultivate a sense of responsibility in our actions.
Basically, COVID is teaching us to be responsible for our actions, choices, and even with our thinking in our
general lives. It is telling us that we need to respect the boundaries which have been designed for us. It is
telling us to understand how powerful we are and how easily we can spill that power with a lack of
responsibility and corrupt the whole society. We need to appreciate the diversity in this world, but not by
crossing all the boundaries. If we are able to understand this message, then we all can ensure that this world
will heal from Coronavirus very soon.
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DEPARTMENT OF GENERAL MANAGEMENT
Mr. Sudesh C. Sonihas conducted a session on “Production Planning and Control & Inventory
Management” for the PGDM, Semester-II students of Batch 2019-21 on 26th Feb. 2020 for 2 hrs.
Mr. Soni has 38 years of work experience in Production and Logistics Management. He has attended
courses on Statistical Quality Control, Productivity, Management, Behavioral Science, Just-in-Time,
Method Study, Industrial Engineering & Quality Circle etc. He is visiting faculty in various management
institutes in Pune.

A guest session on "Sampling Techniques in Research Methodology" is conducted by Mr. Dwarkadhish
Deshpande on 24th Feb. 2020 for 2 hrs.
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HR DEPARTMENT
HR is a small department, rather smallest department at ISBS with respect to numbers of students we have,
but that does not mean that we provide any less inputs to our students. The department always strives to
provide best inputs to its students, by making use of various methodologies.
A small recap of activities that the department conducted in period April to September 2019 is as follows:
Workshops:
Though we have a great HR team at ISBS but we believe that Industry Experts and Domain Experts can bring
a new, fresh perspective to the thought process of students. Keeping this in mind, the department
conducted various workshops, some of them are:
Role of HR in CSR: Dt- 28-02-2020
Mr. Pavan Savant, Sr. Consultant CSR at TCS and Ms. Benazir Patil, CEO, SCHOOL for Development and
Impact
Mr. Pavan Savant, a noted CSR consultant conducted a full day workshop on “HR role in CSR”. The
objective of workshop was not just to make students aware about CSR but also to sensitise them about
contributing to society. The workshop gave a perspective to students about their responsibilities towards
their profession and society at large.
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Workshop on Current Trends and HR Glossary
Date: 20-01-2020, 27-02-2020
Ms. Namrata Mandoli, Academician
Current affairs and current trends are something every management graduate needs to be acquainted with.
We regularly keep discussions on current happenings with our students but it's always a good idea to get an
external expert have such discussions with students sometimes. One such workshop on current affairs was
conducted by Ms. Namrata Mandoli. Ms. Mandoli explained the following trends in HRM. Some of the
trends are discussed were Holistic HR- HR is moving to a more holistic approach. Less focus on process
improvement -Generally, the focus is very much on process improvement. The solutions and programs are
still very much organisational focused (we want something, how do we get our employees to get along). The
students understood the different trends in HR and how it would apply to their careers.
HR today is seen as strategic partner. HR today has macro perspective and contribute immensely to achieve
vision & goals of organization. A workshop on SHRM was conducted by Ms. Namrata Mandoli- a noted
academician and guest speaker, to orient students about changing role of HR.

Workshop on “Payroll Management”

Resource person: Mr. Abhijit Jagtap, Manager,
Wisdom Seed Performance Management .
Date: 15-02-2020, 22-02-2020
This workshop covered aspects related to the basics of
pay roll, the role of the payroll manager, CTC calculation,
salary process, etc. the students learnt how to handle
the payroll process and manage the related activities.
This workshop also introduced the students to the acts
pertaining to compensation as well as salary income tax
computation, investment declaration format, Income
tax slab for 2018-19, HRA exemption calculation.
The students learnt the practical aspects of payroll
management and got hands on practice on it also.
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Punam Aswani, Certiﬁed Competency Assessor
Dates: 18-01-2020, 31-01-2020, 01-02-2020
The objective of this workshop was to give the students hands on experience with using assessment
centres and introducing them to the basics of the same. The workshop covered aspects related to Deﬁning
Competency, Preparing BARS for each competency, Client Contracting, Creating assessment Tools,
Conducting MOCK assessment Centre, Observing data, Recording data, Feedback Interview, Overview on
preparing Reports. This gave the students an orientation to how assessment centres function and what
assessors do.

Ms. Suja Shaji, Co-Founder of S Quare HR , Training Institute
Date- 03-07-2020
The Performance Management Workshop is aimed at students in the role of administering and overseeing
their organisation's PMS and potentially supporting the appraises and appraisers. The workshop covered
Understand the value of Performance Management to their organisations and staff and be fully conversant
with appraisal processes. Conduct effective appraisal meetings by inspiring, engaging and developing their
staff to deliver higher levels of performance. Set and write SMART objectives for themselves and their direct
reports. Identify suitable KPIs for their staff and manage these KPIs. Understand and use Behavioural
Competencies to evaluate the relevant behaviours for their employees. Objectively measure performance
using established rating systems, Set Individual Development Plans.
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Supriya Razdan, Sr. L & D Specialist, Jabil
Date: 08-02-2020
The objective was to introduce the students to the intricacies of Talent assessment in Manufacturing. The
session covered Bell Curve: A tool with respect to rating when you collate the data of all the employees,
Succession planning: Succession planning is a process for identifying and developing new leaders who can
replace old leaders when they leave, POSH: Prevention of sexual harassment : An Act to provide protection
against sexual harassment of women at workplace and for the prevention and redressal of complaints of
sexual harassment, LEAN six sigma: improvement methodology designed to eliminate problems, remove
waste and inefﬁciency, and improve working conditions to provide a better response to customers' needs.

Alumni Sessions:
Our alumni are someone we are proud of, they regularly come to their alma-mater to share Industry know
how and latest trends in Industry with our current students. This year was no different. We had sessions on
competency mapping, trends in recruitment, Impact of AI, gamiﬁcation, trends in L&D taken by our
immensely successful alumni- Chaitali Saraf, Chaitali Vedak, Akansha Sharma, etc..
Sr. No.

Particular

Topics

Date

1

Chaitali Saraf, Brand
Manager - Catalon
Technologies

Employer Branding

18/01/2020

2

Richa Safaria, HR
Generalist Boson
Motor Pvt. Ltd

Employee Engagement

02 /12 /2020

3

Akansha Sharma,
Analyst - Deloitte

Knolwedge Management
in Deloitte

28/02/2020

4

Chaitali Vedak,
Analyst - Deloitte

Understanding the KM
Proﬁle

29/02/2020
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MARKETING DEPARTMENT
A Guest session was conducted by Mr. Swapnil Malpathak in Marketing Divisions A1M & C1M PGDM
Batch 2019-21 on the topic New Product Development for 3 hours on 22nd January & 8th February ,2020.
He discussed about
- Building product Strategies over the life cycle,
- New product development and adoption strategies
- Customer analysis
Swapnil is an alumni of PGDM batch 2010-12 and is currently working as a Digital Lead/Digital Business
Head - Corporate Communications / Sakal Media Group in Pune, Maharashtra

Sales and Channel Management Guest Session
A guest session was organized for all Marketing Divisions of 1921 Batch on Topic Sales Force Management
on 6th April 2020 ,online on Impartus platform. Sushmita Nayak works as personal banker in HDFC Bank.
She has one year experience.
The various topics covered under Sales Force Management are as follows:
- Sales Organization Structure
- Stafﬁng of Sales force
- Motivation
- Compensation
- Performance Evaluation
- Sales Training
She shared practical aspects of HDFC banks sales force management. She also shared best practices
adopted by HDFC bank.
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Integrated Marketing Communication Workshop
A 6 hour workshop on IMC was conducted for the Marketing students of PGDM/MBA batch 2019-21.
- Date of the workshop for A1M: 2nd& 3rd March 2020
- Date of the workshop for C1M: 4th& 5th March 2020
- Date of the workshop for E1M: 9th& 11th March 2020
- Date of the workshop for F1M: 9th& 11th March 2020
- Date of the workshop for MBA: 9th& 11th March 2020
The workshop was conducted by Mr.RoshanMunot who has 12 years of experience in the ﬁeld of
advertising. He is the Co-Founder of the advertising agency-Scribblers. Mr Roshan has worked with various
reputed brands like Commonwealth Youth Games, Pune International Film Festival, Pune Festival, Barclays
International Conference to name a few.
The modules covered in the workshop are:
Module1 : Introduction
- Advertising Deﬁnition
- Purpose of Advertising
Module 2: Selection of an Advertising Agency
- Factors to be considered
- The Pitch Process
Module 3: How to design an effective an advertising campaign (One brand case-study)
- Research
- Category
- Consumer
- Competition
- Product
- Objective Setting
- Deﬁne The Target Audience
- The Big Idea
- Creative Execution
- Design
- Copy
- Evaluation
Module 4: How to design an effective an advertising campaign (One brand case study)
- The Media Planning Process
- Research
- Objective Setting
- Strategy
- Media Mix
- Media Buying
- Evaluation
- Execution
Module 5: New Age Advertising
Module 6: Demo / Virtual Reality
An assessment was also conducted by
Mr. Munot after the workshop.
Participation certiﬁcate was given to all those students
who attended the entire workshop.
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FINANCE DEPARTMENT
Finance Department has organized various certiﬁcation workshops and guest sessions to enhance the
domain knowledge of students and to make them placement ready. A total of 53 hours of inputs were given
to students by industry experts and also our alumni. Brief details of Workshops and Guest Sessions
organized during the period Jan 2020 to May 2020 are given below:
- A one day Certiﬁcation Course (workshop ) – Finance Gym by Prof. Tanay Kurode
- Budget Analysis Session on Union-Budget-2020 by Mr. Chandrashekhar Tilak, Executive CEO, CRO,
NSDL.
- Guest session on Advanced Excel by Prof. Amol Charegaonkar, Prncipal Consultant, Maruma
- Guest Session on Alternative Investment Options by CAIA Shreekant Daga, Associate Director, CAIA
- Placement Orientation Session by Mr. Abhishek Gupta, Enterpreneur, Coach, Start up founder.
-Financial modeling Workshop to assess the ﬁnancial performance of a company for the future by
Mr.Sameer Gunjal - Proprietor - Finovative Solutions
- Last Mile Training to provide Inputs regarding placements by Diwam Kashyap, Data Analyst,
Schlumberger
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CULTURAL TEAM
DHRUV – Students took part in Dhruv held by PUMBA. Various competitions were held from 21-23rd
January 2020 such as solo dance, solo singing, fashion show, sports competitions, Adholics, perfect pitch,
Rogue Traders, Treasure Hunt, Group Dance.
Table Tennis :
Runner up Trophy ( Prakhar Malik)
Solo Singing: Runner Up Trophy ( Anand Raj )
Solo Dance: Runner Up Trophy ( SusmitaPriyadarshani)
Perfect Pitch: Runner Up Trophy ( Charles Prem, Aarush Kovaliya, Anshuman Chouhan, Naman Verma )

EMBLAZE – KIRLOSKAR
Students took apart in Emblaze held by Kirloskar Institute on 6th & 7th of February 2020. Students
enthusiastically participated in various competitions such as: Solo Singing, Photography, Mock Stock, Ad
Mad, Treasure Hunt Quiz.

1
2

Par cipants
Anand Raj

Event
Solo Singing

Result
1 Prize - Winner

Kuldeep Jadeja
Sudhanshu Bisen

Photography

Winner
Runners
up

3

Shubham Deshmukh
Venkatesh
Babhulgaonkar

4

SumitBashide
Ankush Ingale
KAr kMangare
Ajinkya Kulkarni
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Mock Stock

Ad Mad

st

(both)

Runners up

Runners
up

(MBA)

ALUMNI COMMITTEE
Alumni Committee-DOR
The Alumni committee works as a conduit between the alumni and the alma-mater, both at the corporate
and personal level. The alumni are our best ambassadors in the corporate world and a vital link in the
Industry-Institute relationship.
The Alumni Association plays an important role in helping to shape the future of our ISBS students by
representing the views of its members and contributing to building an engaged and supportive alumni
community.
Our alumni hold prominent positions in various sectors and are always on the fore front to
mentor/counsel/guide our current students. This is done in a structured pattern:
1) General Interaction (Alumni share their experience with current batch students about campus life and
corporate life)
2) Grooming sessions by alumnus and alumnae
3) Specialization selection counselling
4) Digital Marketing sessions
5) SIP inputs
6) Entrepreneurship workshops
7) Preparatory activities -LMT
Our alumni also provide immense assistance towards procuring SIP projects and ﬁnal placements for the
ongoing batches.
40+ alumni visited ISBS campus and conducted online interactive sessions in the past 5 months and took
various sessions on grooming, specialization, selection counselling, PI ,domain speciﬁc topics, digital
marketing etc. and guided the PGDM batch of 2019 -21 for placement process by delivering Last Mile
Training sessions and provided valuable inputs to the new batch of 2020-22 PGDM students
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CSR - INSPIRA
As a part of our commitment for a better society and greener planet ISBS students of 2019-21 batch
conducted various activities. They wholeheartedly participated in CSR activities showing their intent of
becoming responsible citizens and caretakers of society and environment.
Tree Nurturing Activity with Tata Technologies Corporate Sustainability group.
Have a better future for our planet by nurturing trees – with this maxim in mind our students and faculty
participated in the Tree Nurturing Activity initiated by Tata Technologies. Over two hundred students along
with faculty took part in this CSR activity. They watered the plants, adding manure checked drip irrigation
systems and dug trenches for collecting rain water.

Hill Climbing Competition for Special Friends
This unique competition is held every year for Specially Challenged friends. Our students supported this
Interschool Hill Climbing Competition at Parvati hills in Pune. Over 150 special friends from over twelve
schools participated in this unique event. Our students helped Navkshitij NGO the organiser of this
competition for effective completion of this challenging event by managing the registrations, guiding the
participant schools, providing ﬁrst aid kits, water and snacks distribution and Prize distribution. Navkshitij
NGO gave appreciation certiﬁcates to our volunteering students.
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CSR - INSPIRA
Rice cookers donated by students to NGO caring for Special friends.
During one of the visits to this NGO caring for Special friends our students came to know that they need Rice
Cookers for their kitchen. Our students immediately sprung to action and contributed from their pockets to
buy Rice Cookers to be donated to Navkshitij.

Clothes Donation for needy people of our society.
Every year students, faculty and staff from ISBS generously donate clothes. The collected clothes are given
to an NGO for further distribution to needy people of our society.
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CSR - INSPIRA
Students, Faculty and Staff helping Navkshitij NGO in a different way
Our students helped Special friends by setting up a stall at ISBS for Sale of Products made by them. Different
products such as Greeting cards, Candles, Incense sticks, Gift articles, Manure etc were displayed and sold
at our college premises. Students managed the stall and purchased the novel and creative products. The
sale proceedings going for caring of special friends.

Blankets been distributed to needy section of our society
Students contributed generously to buy blankets to be distributed to the needy sections of our society. This
gave warmth and bought smiles in the lives of people living on the streets.
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CSR - INSPIRA
Visit to Madhur Bhav Old Home
The trembling hands no longer have the conﬁdence they once had, with a view to bring back some
conﬁdence in their lives and bring smiles on their faces our students visited the old friends at Madhur Bhav
Old Age home. They spent quality time with the senior citizens by singing songs, dancing and performing
various activities for entertaining the old friends. The old friends were happy and insisted that the students
should visit them again

Students bringing smiles in the lives of Special friends.
Happiness is not when we get what you expect but what we transmit to others in the form of positive
vibrations, feelings and joyful actions. Our students proved this during their visit to Special friends staying
at Marunjee village NGO. They played games, sang songs and danced to make the day a joyful one.

Students and Faculty participation in Cybage
Marathon.
A run for a cause and that to for others cause is really a
run worth running. Our students and faculty
participated in the annual Marathon organised by
Cybage company. The funds raised by this Marathon
were to be used for upliftment of needy people in rural
areas. Cybage spends the collected funds for Rural
projects of Education, Employment generating
projects, Sanitation and Medical Care.
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CSR - INSPIRA
Ghazal Program for Senior Friends
Sant Moni Baba Vriddh Anand Ashram an NGO caring for Senior friends organize a Ghazal program every
year for fund raising purpose. Our students and faculty helped this noble cause by helping them in
registration, ticket sales, helping audience during the program.

Corona Awareness
Students participated in Corona Awareness drive in March 2020 before the Lockdown declaration by Indian
Government. Students came out with meaningful messages about the precautions and care to be taken for
ﬁghting Corona.
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E-Cell
Innovation and Startup Cell (E-cell) 'AROHAN'
Objectives of E-Cell:
- Inculcate the Passion and Spirit among students to pursue Entrepreneurship
- Provide Opportunity to develop Entrepreneurial Skills and Attitude
- Identifying the Brightest Ideas and giving them further impetus and encouragement
- Motivate & guide students to develop their own Start-ups
Activities conducted (Jan-May 2020)
- Entrepreneurship Development course
- B-Plan Competitions
- Address by various Entrepreneurs
- Events conducted through various tie-ups like CII Young Indians, EO-Entrepreneurs Organization,
Pune University
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FINOVATE – THE FINANCE CLUB
'FINOVATE' - The Finance Club is a student driven initiative to provide a platform for students to acquire
practical ﬁnancial education with job-speciﬁc knowledge. From Jan 2020 to May 2020 the Finance Club has
organized a series of activities and workshops to ensure that students are abreast with all the current trends
in ﬁnance. The activities are:
- Budget Buzz Competition –A presentation on Union Budget as a curtain raiser to the Union budget 2020
- Finance Gym -Simulation game focussing on ﬁnancial portfolio diversiﬁcation.
- Finbrain Teaser - Crossword competition encompassing various ﬁnancial terms and concepts
- Fin Ki Baat – Email writing contest to develop email writing etiquettes in students
- LinkedIn Ka Leader – to increase students' visibility on professional media platform.
All these activities were conducted to bridge the gap between Students' expertise and Industry
expectations. Going forward the club will keep on organising more of such activities to equip students with
all the skill sets and domain knowledge required to meet industry expectations.
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HR CLUB - ENSEMBLE
The HR club with the name of Ensemble is designed to promote students to learn about team building, team
sprit and leadership with active participation. The aim is also to ensure student engagement via some
creative competitions. There are a range of activities like poster competitions, quizzes, street plays, slogan
competitions, etc. A number of these competitions are team based, ensuring that students learn team work
and presenting and learning together.
ISBS is a signatory to PRME and the HR Club also conducts a number of competitions to create awareness
about the SDGs and different environmental issues. Activities are also designed to ensure that the students
are aware of the contemporary issues facing human resources in organizations.
Such competitions are a great way to ensure student engagement and to ensure effective all round learning.
Students get multiple opportunities to participate in such competitions to hone their managerial skills and to
build their general awareness.
Objectives:
- To provide students a platform to learn & hone domain knowledge, skills (leadership,
people management, HR concepts)
- To inculcate values of being socially responsible
- To spread awareness about social issues by conducting relevant activities
TagLine and Logo competition
Objective- To provide students a platform to learn & hone domain knowledge, skills (leadership, people
management, HR concepts)
The idea was to generate a buzz among the students for the HR Club. The students are part of the new Batch
and the competition was ﬂoated to generate a sense of excitement and to allow students to express their
creativity. Also the sense of ownership for a club whose logo and tagline was given by one of them is
expected to be higher.
Debate Competition
Objective- To provide students a platform to learn & hone domain knowledge, skills (leadership, people
management, HR concepts)
Debate is a great device for engaging students and bringing life to the classroom. Using debates in the
classroom can help students understand essential critical-thinking and presentation skills. Class debates
give students the opportunity to test their thoughts and views against that of their peers. At the very least,
debate helps learners to see the power of deploying rational, reasoned arguments and compelling evidence
in action. It enables them to elucidate their standpoint through utilizing rhetorical eloquence. It instils in
debaters a great sense of poise and conﬁdence.
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HR CLUB - ENSEMBLE
The competition was held with the Finance Club. The topics were:
Div A
1. 21st Century is in the hands of Hard Workers or Smart Workers
2. Is workforce diversity a challenge or an advantage?
Div B
1. Work life balance: Reality or myth!!
2. Flexible working options vs Full time work
3. Global warming – Fact or Fiction
Div C
1. Is Conﬂict good or bad for the organization?
2. Social media- Dangerous or an essential HR tool
Div MBA
1. Is casual dress code beneﬁcial for the company??
2. Can adoption of new age technology result in loss of job?
Div E
1. Does a degree guarantee you a good job?
2. Is learning in virtual classroom more effective than traditional classroom?
3. Are women safe in India?
Div F
1. Brick and Mortar vs. Click and Mortar
2. Engaging Gen Z using technology: possible or not?
Poster Presentation
Objective - To spread awareness about social issues by conducting relevant activities
The students had to prepare posters on “Important Government Schemes”. Students chose from
1) Pradhan Mantri Kisan Pension Yojana
2) Udaan and Skill India Mission
30 Shramew Jayate Yojana
4.Digital India Mission
5) Start-up india
6) Stand Up India
7) Atal pension scheme
8) Pradhan Mantri Shram Yogi Maan-dhan ( PM-SYM)
9) AMRUT Plan
10) Namami Gange
They included details like start date, purpose, expenditure, progress so far (research based opinion)
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HR CLUB - ENSEMBLE
Slogan Competition
Objective- To inculcate values of being socially responsible
Globally observed on March 1 every year, Zero Discrimination Day is a reminder to celebrate diversity and
reject all kinds of discrimination. Zero Discrimination Day is an annual day celebrated by the UN and other
international organisations. The day aims to promote equality before the law and in practice throughout all
of the member countries of the UN. It celebrates the right of everyone to live a full and productive life—and
live it with dignity. Zero Discrimination Day highlights how people can become informed about and promote
inclusion, compassion, peace and, above all, a movement for change. India is a country that vividly reﬂects
many facades, rooting from differences based on caste, gender identity, age, sexual orientation and
disability.
Zero Discrimination Day calls out for people to not only embrace their individuality but also encourage
others to learn the art of acceptance. The idea was to draw the attention of students to the different ways in
which people are discriminated against.
Photography Competition
Objective- To spread awareness about social issues by conducting relevant activities
The worldwide COVID-19 pandemic has put the whole world under lockdown. Something that is unusual to
all of us. We ﬁnd ourselves surrounded by anxiety and uncertainty. There is fear all around and there is a lack
of freedom , freedom that is taken so for granted. But perhaps there is a need to change the approach to this
situation and looks for the positives. What are the positives... Well for one it is an ideal opportunity to
reconnect and strengthen relationships within the family. It is an opportunity to practice greater selfreﬂection. All are running around in this busy world, never taking a break and looking around to see the
beauty that lies in the idea of simple joys.
Blog Writing Competition
Objective- To provide students a platform to learn & hone domain knowledge, skills (leadership, people
management, HR concepts)
Blogging is about sharing ideas and communicating with others. The aim was to help the students develop
the content Writing Skills. The key thing things is to make the blog interesting, useful and compelling
content. Writing about anything needs the person to ﬁrst understand how they feel about the topic and read
some more on the topic. Reading is a big part of blogging and an essential part also. One should read the
topic of the article with a great understanding from books from others blogs or websites until he gets
enough knowledge about that. Students had to write on their experiences as one year in their management
education came to an end. The idea was to get the students to reﬂect on their experience and to verbalize it.
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HR CLUB - ENSEMBLE
Presentations
Objective- To provide students a platform to learn & hone domain knowledge, skills (leadership, people
management, HR concepts)
To spread awareness about social issues by conducting relevant activities
It's a very important gate of communication, can lead to stronger relationships with colleagues and
professional contacts. Presenting your work and ideas in a sufﬁcient and easy understandable way is huge
deal. Effective presentation skills reduce miscommunication, which is likely the biggest cause of workrelated stress. Better presentation skills also the stress on presenters which means they will be more willing
to present and more effective with their communication. Effective presentation skills is a part of
communication. Presentation skills help students to present in the classroom what they have learned.
It is the way they can explain more deeply and study the topic.
The students presented on the Impact of Covid on Labour Laws.
The students that attended also gained knowledge about the topic.
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IBEP UAE 2019
The philosophy of ISBS behind providing International Business Exposure Program (IBEP) to the
management students is to align student's business acumen with the global business environment.
ISBS students of Batch 2018-2020 had been to UAE for a week in September 2019. It helped to immerse
students in another world culture. The experience exposed them to the challenges and opportunities faced
by organizations around the UAE It also extended students' global awareness and enhanced their
international perceptions and perspectives as Future Managers.
Students attended a series of taught seminars and on-site company visits to investigate the role of
companies within different sectors and the business culture prevalent for the region.
The places included:
- City Tour/Business City Tour
- Manipal academy of higher education
- Abu Dhabi Ferrari world
· Industrial Visit to Ace Cranes, Metito, Nakheel etc.

43

INGENIUS- MARKETING CLUB OF INDIRA'S GENIUS!
“Creativity is the way I share my soul with the world”- Brene Brown ISBS believes in nurturing “creative
instincts” of its students so that their talent gets an apt platform to ﬂourish!!!!
InGenius is an effort to learn Marketing concepts through engaging and entertaining activities. It is a clubfor the Marketing Students, by the Marketing Students and of the Marketing Students. Student's core
committee of Marketing Club was formed at the beginning of Academic Year.
A number of exciting activities were organized by marketing mavericks. The calendar enlists different
activities conducted for 2019-20 Sem II, under the purview of InGenius:
- Revival of Dead Brands
- New Product Launch
- Selling the brand by way of Story Telling
- New ways of Marketing post Coronavirus Lockdown
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IT AND BRANDING COMMITTEE
The following activities were conducted by IT & Branding committee from January 2020 to May 2020.
- Life at ISBS series
- Branding for convocation
- Induction- talentathon
- B-town in lockdown
- Ask your seniors
- ISBS tales- favorite dialogue of faculties
- Shape your life series
- Branding for convocation
- Indiapreneur coverage
- Republic Day coverage
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SPORTS
Sports have always been not just the key of ﬁtness and good health but also a capsule which encapsulates
mental piece, relaxation and also leadership and team work. Sports are also a great source of recreation;this
is perhaps the only recreation which has no evil effect. Sports have a humanizing effect and make us better
men. Sports are catalyst that promote our health and help in all-round development of personality.
INVICTUS
Invictus, the sports cell at ISBS, has always made students showcase their full potential in various sporting
events, tested them physically and mentally on the play ﬁeld, but has always made sure that they play fair.
Achievements from January 2020 to May 2020:
- ISBS retained its Glory by winning 2st prize trophy for the Table Tennis. The trophy is awarded by PUMBA
for the much awaited inter college fest organized by them.
- ISBS also won Emblaze, a fest organized by Kirloskar Management Institute. The students performed
exceedingly well in all the events.
- ISBS also won 1st prize in (T.T.) competition organized byKirloskar Management Institute at their annual
fest Emblaze 20.
- ISBS has organized weekly sports sessions for all divisions.
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NEW JOINERS
Prof. Arvind Laxman Burande
A credible, effective and efﬁcient Assistant Professor with proven expertise in
conveying knowledge to learning individuals; Pursuing PhD from Savitribai
Phule Pune University in Marketing and Post Graduate as MBA in Marketing
and Finance: Responsible for delivering lectures, grading papers and exams;
Responsible or delivering quality instructions and lectures ensuring students
learning; Has a good communication and interaction skills; Has a thorough
knowledge of marketing subjects; Teaching experience of 12+ years in PostGraduate Business Management Institutes in Pune.
Dr. Mrityunjay Kumar
Experienced Assistant Professor serves at ISBS, Pune (MBA Department) with
a demonstrated history of working in the education management industry with
6.5 years of Teaching and 3 years of Industry experience. A strong education
professional with MBA (Marketing), M.Phil (Business Management) and
Doctor of Philosophy (Ph.D.) focused on Marketing Science from University of
Pune. Skilled in “SPSS” and “R” for Analytics and Research. Published 02
research papers in UGC listed journals and presented 05 research papers in
proceedings. Authored a book named “Sales Promotion and Brand Equity
Perception”.
Prof. Meghasham Chaudhari
M Sc, MBA, Master Trainer offering 20+ years of corporate experience in
Strategic Planning, Sales & Marketing, Resources Management, Proﬁt-Centre
Management, Project Management, Skill Development, building proliﬁc
Strategic Alliances, and managing Cross-functional & Multi-location teams.
Work experience includes varied industries comprising products, projects and
services. Rose through Sales & Marketing hierarchy reaching senior
management roles. Being part of the senior management team; was
instrumental in devising and implementing systems across functions. Actively
participated in developing HR, marketing & production policies; Learning &
Development programs, conducted customer satisfaction & employee
engagement surveys, facilitated in- house trainings.
Conducted sales & behavioral trainings, Train The Trainer programs for
different organizations.
Currently associated with ISBS as Marketing faculty for PG programs
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NEW JOINERS
Prof. Puneet Bafna
CA, MBA (IB), MBA (HR)
After devoting 12 years in the industry as a Chartered Accountant, Digital
Marketing Consultant, Website Designer, Content Curator & Writer and
Research Enthusiast including 3 years in teaching MBA students, Mr. Puneet
Bafna is continuing his journey as a facilitator in the ﬁeld of education and selfempowerment and working at Indira School of Business Studies as an
Assistant Professor.

Prof. Purva Agarwal
Purva is a seasoned entrepreneur with 5 years of experience of successfully
running ventures in both B2B and B2C segments. She has earned her Master's
in Business Administration with specialization in Marketing from Pune
University and has completed Bachelors in the ﬁeld of Pharmacy. During her
entrepreneurial journey she has successfully managed to handle purchase,
marketing, sales and post sales services. Being passionate for teaching, she
made her way in the ﬁeld of academics. She would like to share her
entrepreneurial and marketing experience with students and see budding
young talent grow as entrepreneurs.
Prof. Sakshi Parihar
An MBA, Finance from Savitribai Phule Pune University, Prof. Sakshi has work
experience in the areas of banking and insurance. Her research interests
include international trade, investments and women empowerment.

Dr.Varsha Manish Bihade
Ph.D, MBA (Mktg & HR), Bsc (Computers)
She is currently working with Indira School of Business Studies Pune as a
Associate Professor. She was approved Faculty under Savitribai Phule Pune
University since 2005. She has total 15 years of Academic experience. She has
presented and published more than 15 research papers in National and
International Research Journal and attended various Faculty development
Programme.
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